TOBAPUCTBO 3 OBMEKEHOIO BIAIIOBIJAJBHICTIO
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ko €JIPIIOY 45351684

49000, Ykpaina, [TninponetpoBcbka 061acTb, MicTO HHinpo, npocnext Onekcanapa Ions, 6yaunok 104A
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21.05.2025 poky M. JlHinpo

HAKA3 Ne 12/0]1

Binmosinxo no Koncturynii Ykpainu, 3akony Ykpainu «IIpo 3acanu 3amobiranns Ta mpoTH il
lII/ICKpI/IMlHaIIII B Ykpaini», 3akony Ykpainm «IIpo 3aGesnedeHHs piBHMX IpaB Ta MOXKIMBOCTEHl
KIHOK 1 4oNoBikiBY, crateif 2!, 21, 22' Kozekcy 3aKoHiB IO Tpaiko YKpaiHH, a TaKoXK 3 METOIO
opmyBaHHs ~Ge3nmeYHOro Ta  HEAMCKPHMIHANIMHOrO  poGOYOro CepENIOBHINA,  3amodiraHHs
MUCKPUMIHALIii, CeKCYaIbHUM Ta iHIIEM BHaM IOMaradb Ha pobGouoMy Micl,

HAKA3VY1O:

1. 3arpepuutu Ilomituky Heauckpuminamii Ta upormuii gomaramusm TOB  «fOT
KOMITAHI» (mani -ITomituka), 110 Joga€eThes 10 OO HaKa3y Ta € HOro HEBiA eMHOIO YaCTHHOI.
2. Bsecru llomituxy B airo 3 21 Tpasus 2025 p.
3. KepiBHUKaM CTPYKTYpHHX HiAPO3ALIIB y JECATHACHHMI CTPOK 3 IaTH HaOpaHHs YHHHOCTI
I[bOTO HaKa3y:
- O3HAWOMMWTH IiJI MIAMHC YCIX MPAIiBHUKIB i3 HONOXKeHHsMH | [0 THKY.
- 3a0e31eUNTH BKIOYEHHs NpUHIHIIB TTONITHKE 10 BHYTpIMHIX mpomesyp, mocagoBux
IHCTpYKIIi# Ta TIpOrpaM HaBYAHHS [EPCOHAIY.
4. IOpupuasomy Bimminy 3a0e3nevdTd  MOHITOPHHT 3MiH  3aKOHOJABCTBA 3  IIHTAHD
HEeJMCKPUMIHAIT Ta MpOTHIi JoMaraHmaM i, 3a motpe6w, iHiniroBaTH OHOBIeHHs [0 THKI.
5. KOHTpoIb 3a BUKOHAHHSM IIHOT0 HAKa3y 3aJIMIIAIO0 33 cO00IO.

Hoodamok: Ilonimuxa neouckpuminayii ma npomuoii 0oMazanuam

Jupexrop Bacuis BYTEHKO




TOB «lOT KOMITIAHI»

IOJIITUKA HEI[I/ICKPI/IMIHAIIIT TA
MPOTUAIL JOMATI' AHHSIM

I. Mera

BigmoBigno 10 cBoro GauewHs ~Ta

niHHocTel, BHKIameHux y  Kopjekci

nosejtlinky, TOB «}OT KOMITAHI» nparse
MiATPUMYBATH HAWBHMINMI DPIBEHb ETHUYHOL
IIOBEJ[IHKH CEpeJl yChOTO CBOIO IIEPCOHATY
Ta TOB’si3aHoro mnepcoHairy. TOB «lOT
KOMIIAHI» miarpuMye mpaBo KOKHOTO
NpaliBHAKA MpalioBaTH B mpodeciiiniit
aTMocdepi, AKa CIIpUsi€ piBHUM
MO>KJTHBOCTSIM i 3a00poHsi€
JUCKpHMiHalifHy npaktuky. TOB «IOT
KOMIIAHI» 3a6oponsie JUCKpUMIHAIHHY
HOBE/IHKY, BKJIIOYAIOYM CEKCyalbHi Ta iHIIi
¢opmu nomarasb i Bigmaaru. TOB «IOT
KOMITAHI» wmae naBHe 30060B’s3aHHS
epes; poOOYHM CepeIOBHIIEM, IKE IIOBAYKAE
TITHICT 1 IHHHICTH KOXHOI oco0m, a
JIUCKpUMIHAITiSA, IepeciIiAyBaHHs Ta
BiIIUIaTa Ha po0OYOMY MICIli CTBOPIOIOTH
YMOBH, sKi IIOBHICTIO HECyMicHi 3 IIUM
3000B’s13aHHAM. Y pesyasrati TOB «IOT
KOMITIAHI» npuiinana mo  ITomiTuky
HEJTUCKPUMIHAIIT Ta MPOTUIil JOMaraHHsM.
(«ITomiTukay).

Ll [Tonituka inpopmye Beck nepconan TOB
«lOT KOMIIAHI» Ta  moB’s3aHwmii
[epCOoHa, BKIIIOYAIOYM TIOCTIMHHH, Ha
BHU3HAUYEHUH  mepiol Ta  TUMYacOBHUil
[IEpCOHAT, IIPEICTAaBHUKIB abo
CyOIiJIPS/THUKIB TPETIX CTOPiH, BOJIOHTEPIB,
CTaXXepiB Ta areHTiB, sKi mpaioroTs i3 TOB
«OT KOMITAHI ».

s ITomiTHKa NMOIMPIOETECS Ha BCi YMOBH
[paleBIallTyBaHHs, BKIIIOYAIOUH, ajleé He
00MeXyIOUHCh, MAOIp mepcoHany i npuitom
Ha pobory, poGode Micue, MNiABHINECHHS,
3BUIBHEHHS, CKOpPOYEHHSI YUHHOCTI
[EepCOHANly, BIAKJIUKaHHS, I[E€PEBEICHHS,

JATBEP/’KEHO
Haxas TOB «IOT KOMITAHI»
Big «21» TpapHsa 2023 p. Ne 12-0]]
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Mata Ha7éa lliig’qnﬂﬁocﬁ':;JZI TpaBHs 2025 p.

LLC g< T COMPANY»

NON-DISCRIMINATION AND ANTI-
HARASSMENT POLICY

I. Purpose

In keeping with its vision and values as
outlined in its Code of Conduct, LLC «UT
COMPANY» is committed to maintaining the
highest degree of ethical conduct amongst all
its staff and associated personnel. LLC «UT
COMPANY» supports each employee’s right
to work in a professional atmosphere that
promotes equal opportunities and prohibits
discriminatory ~ practices. LLE «UT
COMPANY » prohibits discriminatory
conduct, including sexual and other forms of
harassment and retaliation. LLC «UT
COMPANY » has a longstanding commitment
to a work environment that respects the dignity
and worth of each individual and
discrimination, harassment and retaliation in
the workplace create conditions wholly
inconsistent with this commitment. As a result,
LLC «UT COMPANY » has adopted this Non-
Discrimination and Anti-Harassment Policy.
(“Policy”).

This  Policy informs all LLC «UT
COMPANY ) staff and associated personnel,
including permanent, fixed term and temporary
staff, third-party representatives or sub-

contractors, volunteers, interns and agents who
are engaged with LLC «UT COMPANY ».

This Policy applies to all terms and conditions
of employment, including, but not limited to,
recruitment and hiring, placement, promotion,
termination, reductions in force, recall,
transfer, leaves of absence, compensation and
training. The use of the word “harassment”



BiJITYCTKH, KOMIIEHCAII0 Ta TPEHIiHTH.
BuKkopuCcTaHHA ClIOBa «IOMaraHHs» TyT
BITHOCHTBCSA [0 CEKCYaJbHHX, a TaKOXK
IHIMX GOpM JIOMarasb.

TOB «IOT KOMIIAHI» 3aGoponsie
JUCKpUMIiHALIO, IepecIiyyBaHHs Ta
BiIIaTy, 110 BiOyBarOThCci B poGOYOMY
CepeJlOBHIII, AK Ha TEPHTOPii MPUMIINCHD
TOB «}OT KOMITAHI», tak i B Oyap-skiit
ycTaHoBl, moB’sBaniii 3 TOB “IOT
Kommnani”. PoGoye cepenoBuine BKIIOUac
¢axtuyni  poGoui  micusm,  Gymb-sike
CePEJIOBHIIE, B AKOMY BEICTHCS JIisIbHICTD,
II0B’A3aHa 3 poboToro (mix wac abo micis
3BUYalHOTO pobouoro wacy), BimmasieHi
Micus poOOTH, OHJIAMH- Ta eNeKTPOHHI
B3aeMolil 3 mpaniBaukamu TOB  «IOT
KOMITAHI» Ta TperiMu croponamu, sKi
OepyTh y4acTh y Hawifl AisIBHOCTI, MOJT,
SAKi CIOHCYIOTBCSI KOMITAHICIO Ta MaiHO, sKe
HAJIEKUTh/KOHTPOIIIOETHCS KOMITAHI€IO.
TOB «IOT KOMIIAHI» 3aGoponse
JMCKPUMIHALIIO, JOMAaraHHs Ta BiAIUIaTry 3
Goky abo mpotu Oyab-KHX 0Ci0, AKi 6epyTh
y4acTh y HaIifl TisSUTBHOCTI, BKJIIOUYAIOUH
OpaliBHHKIB  HE3QJIEXKHO Big  mocamd,
KaHM/aTiB, CTa)KepiB, yHpaBIiHCEKUH a6o
HEHAIVSIIOBUM  IIEPCOHAJ,  IpaIliBHHUKIB
TAMYAaCOBUX areHTCTB, II0CTAYaJILHHUKIB,
HiJPATHUKIB, KIIEHTIB, TocTell Ta 6y Ib-KHUX
IHIIMX TpeTiX ocib, ski GepyTh ydacTsb y
HaIIii AisUTbHOCTI.

3arajibHa BiIIOBIN&IBHICTL 34 BHKOHAHHS
el [onitukm IIOKJIa/TA€THCS Ha
I'enepanpnoro ropuckoncynsra TOB “IOT
Komnani”. 3 6yap-sIKUME OMTaHHIMH 11010
miei momitHke abo 11 BHOPOBaMKEHHS CIIi
3BepTaTtuca A0 Biggiry kaapis TOB “IOT
Komrmani”.

I1I. BusnavyenHs quckpuminanii

TOB «lOT KOMITAHI» € po6oroaasiem
PIBHHX ~ MOXIJHBOCTEl 1  3aGopoHse
JMCKPHMIHALIIIO HAa OCHOBI  Oymab-sKoi
FOPUIMYHO BU3HAHOT ITi/ICTaBH, BKJIIOYAIOYH,
ae He OOMEXKYIOUHCh: pacy, KOJip IIKipH,
pernirito, Bipy, cTaTyc HapTHepa, CTaTyc
OTiKyHa, KPEAUTHY iCTOPIO, CTAaTyC KePTBH

CCKCYaJIBHOI'O HaCHJILCTBA abo
IEpeCIilyBaHHs, cTatyc 6e3pobiTHOrO,
CTaTeBy  MNPHHAJICKHICTh  (BKJIIOYAIOYH

BariTHICTE, JIAKTALIIIO, TIOJIOTH ab0 OB’ 13aHi
3 HHMH MeIMYHI CTaHu), CeKCyaJbHy
Opi€HTalilo, CIMEHHWI CTaH, TeHjepHe

herein refers to sexual as well as other forms of
harassment.

LLLAS «UT COMPANY » prohibits
discrimination, harassment and retaliation
occurring in the work environment, whether on

LLC «UT COMPANY» premises or in any
LLC «UT COMPANY »-related setting. The
work environment includes actual worksites,
any setting in which work-related business is
being conducted (whether during or after
normal business hours), remote work locations,
online and electronic interactions with LLC
«UT COMPANY » employees and third parties

involved in our operations, company-
sponsored events, and company
owned/controlled property.

LLC «UT COMPANY » prohibits

discrimination, harassment and retaliation by
or against any individuals involved in our
operations, including employees regardless of
position, applicants, interns, management or
non-supervisory  personnel, employees of
temporary agencies, vendors, contractors,
clients, guests and any other third party
involved in our operations.

Overall responsibility for enforcement of this
Policy rests with LLC «UT COMPANY»
General Counsel. Any questions regarding this
policy or its implementation should be directed
to LLC «UT COMPANY» Human Resources
department.

I1. Definition of Discrimination

LLC «UT COMPANY» is an equal
opportunity ~ employer and  prohibits
discrimination based on any legally-

recognized basis, including, but not limited to:
race, color, religion, creed, partnership status,
caregiver status, credit history, status as a
victim of sexual assault or stalking,
unemployment  status, sex  (including
pregnancy, lactation, childbirth or related
medical conditions), sexual orientation, marital
status, gender expression or identity, age (18
and over), national origin or ancestry,
citizenship, physical or mental disability,



BUPAKCHHS! UM 1ICHTUUHICTE, BiK (18 poKiB i
CTaplic), HallOHAJIbHE IOXOMKEHHS abo

pPONOBin, rpoMaasHCTBO, (i3WyHi 4M
pO3yMOBI  HEIOJIKH, POJMHHHHA  CTaH,
reHETHYHY  1H(opMmamito  (BKIrOYarOuu

TCCTYBaHHS Ta XapaKTEePHCTHKH), CTaTyC
BETCpaHa, CTAaTyC JKEPTBH JOMAIIHLOI'O
HaCWUJIbCTBA, CTAaTyC  WiI€Ha  CHJIOBHX
CTPYKTYp, II€BHI 3alMCH [pO apemT ado
cyaumicTh abo Oyap-sAKHH IHIDMH cTaTyc,
3axuIIeHuil GpeneparsHuM, IepKaBHUM a60
MICIIEBHM 3aKOHOJABCTBOM.

s mosiTHKa MOMIKUPIOETHCS HA BCi aCHEKTH
[IpaleB/IalITyBaHHsl, BKJIIOYAIOYM, ajl€ He
00MEKYIOUHUCH, HaiiM, 3BUIPHCHHS,
HiBUIIEHHS, BHHATOPOJAY Ta IHII YMOBH
abo npuBsinel Haiimy.

I11. Buznavenns qjomaranus

Cexcyanvni Oomazanms

CexcyaspHi TOMaraHHsA € OAHHM i3 BHJB
JTUCKpUMiHAIT 3a CTaTEeBOIO
npunaneknicTio. CekcyaibHi goMaraHHs
BHU3HAYAIOTBCA K HeOakaHi CeKCyasbHi
3aMax, IIPOXaHHs IIPO CEKCYyalbHi MOCIyTH
abo immi BepbanbHi uM  Qismumi gii
CEKCYaITbHOTO Xapaxkrepy, KOJIH:
(1) miaxkopeHHs Takiif MOBeAiHLI MPAMO UM
HESBHO € TIIOJNIOKEHHSM YH  YMOBOIO
IpaleBIallTyBaHHsa 0coOH; (2) miaKOpeHHs
abo BiIMOBa 0COOM BiJl TAKOi IOBEIiHKU
BUKOPUCTOBYETbCA ~ AK  (akrop  mpu
OPUAHATTI  pillleHb, WI0 BILIMBAIOTH Ha
NPUWHATTSA Ha poOOTY, OIIHKY, IIPOCYBAHHS
abo iHmi acnexTu poGOTH abo criBmpari;
Ta/abo (3) Taka moBemiHKa HEOOIPYHTOBAHO
MIEPEIIKOKA€ BHUKOHAHHIO pPOOOTH 0CO0H
abo CTBODPIOE 3alIIKYBaHHS, BOpOXe abo
obpasnuBe poboUe cepeIOBHIIIE.
CexcyanpHi JOMaraHas MOXYTh IIPUHMATH
pi3Hi  (GOpMH, BKIIOYAIOYH, ale He
0OMEXYIOUHCH:

A. Ilpoxanna abo BHMOra Ipo CeKCyasbHi
IOCIYIH, IO CYNPOBOJIKYIOTHCS HESIBHOIO
abo0 ABHOIO IIOIPO30I0 IIOAO  CTATYCy
NpaleBIallTyBaHHs ocobu abo ymoB Ii
CIiBIIpaIli, HaIpUKJIa 3BIJIBHEHHS,
IOHMKEHHS B nocaji abo
Hepenpu3HauYEHHS;

B. IIpoxannsa abo BHMOra mpo cexcyasbHi
MOCIYIH, IO CYIPOBOKYETHCS HESIBHOIO
abo sABHOIO OOIITHKOI IpedepeHITiifHOro
CTaBJICHHS 11010 cTaTycy

familial status, genetic information (including
testing and characteristics), veteran status,
status as a victim of domestic violence,
uniformed service member status, certain arrest
or conviction records or any other status
protected by federal, state or local law.

This policy applies to all aspects of
employment, including but not limited to
hiring, firing, promotions, compensation and
other terms, conditions or privileges of
employment,

II1. Definition of Harassment

Sexual Harassment

Sexual harassment is one type of sex
discrimination. Sexual harassment is defined as
unwelcome sexual advances, requests for
sexual favors or other verbal or physical
conduct of a sexual nature when:
(1) submission to such conduct is either
explicitly or implicitly made a term or
condition of an individual’s employment;
(2) submission to or rejection of this conduct
by an individual is used as a factor in decisions
affecting hiring, evaluation, promotion or other
aspects of an individual’s employment or
engagement; and/or (3) such conduct
unreasonably interferes with an individual’s
work performance or creates an intimidating,
hostile or offensive work environment.

Sexual harassment may take many forms,
including, but not limited to:

A. A request or demand for sexual favors
accompanied by an implied or overt threat
concerning an individual’s employment status
or the terms of the individual’s engagement,
such as discharge, demotion, or reassignment;

B. A request or demand for sexual favors
accompanied by an implied or overt promise of
preferential treatment with regard to an
individual’s employment status or the terms of
the individual’s engagement;



IIpaleBIaliTyBaHHs 0co0M abo yMOB ii

CIIBIIpALli;

C. HeGaxxanuii a00 HeHaJIEeXHHH JJOTHK JI0
JIOMMHHK,  HANpHUKIAN,  IOIJICCKYBAHHS,
IUNaHHg, o0ifMH  al0  HeogHOPa3oBe
TOPKaHHS Tija iHIIoT 0co0u;

D. Ciosecna moBenminka, HampuKiIazg
BHUCJIOBJIIOBAHHS abo BUKOPHCTAHHS

CeKCHCTCHKUX 3ayBayKCHb UM TPHHU3IMBUX
KOMEHTapiB Ha OCHOBi cCrari, HATSKiB,
€IiTeTiB, 00pa3MBUX 00pasiB, ceKCyaIbHO
BIZIBEPTHX JKAapTiB ab0 HENPUCTOHHUX UM
CeKCyallbHIX KOMEHTapiB 11010
30BHIIIHOCTI, Tilla YK OJATY OCOOH, CBHCT
a00 BUJJaHHS HEIIPUCTONHUX UM 0OPa3IHBUX
3BYKIB;

E. I'padiunnii, croBecHuit komeHrap mpo
TIIO  0COOH, CeKCyalbHy MaiCTEPHICTB
Ta/abo CeKCyallbHI HEHOIKY;

F. TloroproBani  cekcyaibHi
HeOaxani  mpomosmiii,  ¢uiipt
POCYBaHHS,

G. BisyampHa moBemiHKa, Taka 5K
3HEBaXKIIMBICTh, CEKCYalIbHI KECTH, I10Ka3
nopHorpadiyHux abo CEKCYaIbHUX
300paxKeHb, IIpEIMETIB, KapTHHOK,
MyIbTQLIbMIB, rpaditi, miakaTiB um Beb-
CaliTiB Ha KOMII'IOTepax, €JEeKTPOHHii
OmMTI, MOOUTBPHHX TeleOHax, MIOIIKAX
OTOJIOIIEHB TOIIIO;

KapTH,
abo

H. ®izuuyna mnoBejiHka, BKIIOUAIOUH
HeOakaHi a00 HeHaneXHI JOTHKH [0
nepconary TOB «¥OT KOMIIAHI» a6o
ITOB'sI3aHOI'O IIEpCOHAIY, ¢bizuune
HAaCWJIBLCTBO, 3aKyBaHHs, Hamay abo
MEPEIIKOKAHHS E051 ONMoKyBaHHS

HOPMAJIBHOT'O PYXY;

J. Bopoxxi zii, BYUnHEHI TpoTH 0cobu Yepes it
CTaTh, CEKCyallbHy Opi€HTAIil0, TeHAepHY
iTeHTHYHicTE ab0 cTatyc TpaHcreHaepHol
0co0M, HaNpHKIAJ BTPYYaHHS B pobOTY,
3HULICHHS ab0 TOMIKOMKEHHS pobOYoro
MiCIIs, IHCTPYMEHTIB 9M 0OIagHAHHS 0co0H
ab0  IHIIOTO  pOJYy  IEPELIKOKAHHS
3/IaTHOCTI  0COOM  BHKOHYBAaTH pOGOTY;
caboTyBaHHs POOOTH OCOOH; i 3HyIIAaHHS,
KpHKHU, 003UBaHHSI.

CekcyasbHI foMaranHs MOXyTh MaTH MicLie
HE3&JIEKHO BIJX cTari ocobH, sKka ioro
BYMHs€, ab0 0coOHW, sKa 3a3Hajla IHOTO.
JlomaranHs  Ha  OCHOBI  cekcyanbHOT
opieHTanii ocodu, camoinenTudikanii crari,
yABHOI cTaTi abo cTaTycy TpaHcreHepa — e

C. Unwelcome or inappropriate touching of an
individual, for example, patting, pinching,
hugging or repeatedly brushing against another
individual’s body;

D. Verbal conduct such as making or using
sexist remarks or derogatory comments based
on gender, innuendos, epithets, slurs, sexually
explicit jokes, or lewd or sexual comments
about an individual’s appearance, body or
dress, whistling or making suggestive or
insulting sounds;

E. Graphic, verbal commentary about an
individual’s body, sexual prowess and/or
sexual deficiencies;

F. Repeated sexual jokes, unwelcome
propositions, flirtations or advances;

G. Visual conduct such as leering, making
sexual gestures, displaying of pornographic or
sexually suggestive images, objects, pictures,
cartoons, graffiti, posters or websites on
computers, emails, cell phones, bulletin
boards, etc.;

H. Physical conduct, including unwelcome or
inappropriate  touching of LLC «UT
COMPANY ) staff or associated personnel,
physical violence, intimidation, assault or
impeding or blocking normal movements;

J. Hostile actions taken against an individual
because of that individual’s sex, sexual
orientation, gender identity or the status of
being transgender, such as interfering with,
destroying or damaging a person’s
workstation, tools or equipment, or otherwise
interfering with the individual’s ability to
perform the job; sabotaging an individual’s
work; and bullying, yelling, name-calling.

Sexual harassment can occur regardless of the
gender of the person committing it or the
person who is exposed to it. Harassment on the
basis of an individual’s sexual orientation, self-
identified gender, perceived gender, or
transgender status, are all forms of prohibited
sexual harassment.



Bci  Qopmm  3a60pOHEHHX  CeKCyalbHHX
JloMarasb.

IHwi 6uou oomazano

JlomaranHs Ha  OCHOBI Oy1b-sKOTO

3aXHINCHOIO 3aKOHOM CTaTyCy 3a00pOHEHO,
Y TOMY YHCII JOMaraHHs Ha OCHOBi pacH,
KOIbOPY MWIKipH, peniril, Bipu, crarycy
IapTHepa, CTaTyCcy OIiKyHa, KpCIUTHOI
icTopii, cTaTycy KepTBH CeKCyalTbHOTO
HAacHJIbCTBa a0 IepeciigyBaHHsm, CTaTycy
0e3po0iTHOrO, CTAaTE€BOI  IIPHHAIEXKHOCTI
(BKJIFOYArOYH BariTHICTh, JIAKTALIO, TTOJIOTH
abo TMoB’si3aHi 3 HHUMH MeIHWYHi CTaHH),
CeKCyallbHOI Opi€HTallil, ciMeifHoro cramy,
[CHICPHOTO BHPAXKCHHsI YW 1JCHTUYHOCTI,
Biky (18 poxiB i crapuie), HalioHaILHOTO
MOXO/PKEHHA a00 pOoIOBOY, TPOMaAHCTRA,
Qi3MYHUX UM  PO3YMOBUX  HEJOJIKIB,
POAMHHOIO CTaHy, I'€HETHYHOI iH(opmarii
(BKJIIOYArOYH TeCTYBaHHS Ta
XapaKTCpUCTUKH),  CTAaTycy  BeTepaHa,
CTaTyCy »KE€pTBU JOMAUIHLOTO HACHJILCTBA,
CTaTyCy YICHA CHIOBHUX CTPYKTYp, IEBHHX
3a0UCiB Ipo apemT abo cyauMmicTs abo
OyIb-SKOro IHINOTO CTaTyCy, 3aXHINEHOTO
denepanpHuM, JIepKaBHEM ab0 MicIeBHM
3aKOHOJIAaBCTBOM. 3a00pOHEHi jJoMarass
MOXYTb BKJIIOYaTH IOBEMIHKY, CXOXY Ha
HaBe/ICHI BUIIE LIIOCTpaLii, IO CTOCYIOThCA
CeKCyaJIbHUX  JloOMaranb. BoOHO  Takox
BKJIIOYAE, ajle He OOMEKYEThCs:

A. CroBecHa IOBENIHKA, BKIIOYAIOYH
[Iy3yBaHHs, >KapTH, IOIPO3H, EIITETH,
NPUHM3IMBI KOMEHTapi abo ofpasu Ha
OCHOBI 3aXHILIEHOTO CTaTyCy 0COOH;

B. BisyansHa Ta/abo nmucpMoBa IOBejIiHKa,
BKJTFOYAIOYH o0pa3iuBi IJTaKaTHy,
dororpadii, xamenmapi, MyIbTOLIBEMH,
MAJIIOHKH, BeO-caiiTH, €NeKTPOHHI JIUCTH,
TEKCTOBI IIOBIIOMJICHHSI YH JKECTH, Ha
OCHOBI 3aXMIIEHOI'0 CTATYCy 0CO0H; i

C. ®iznyna noBeaiHKa, BKIIOYAIOYH Hamay,
HeOaXaHe TOpKaHHA abo OJOKyBaHHS
HOPMaJIbHOI'O pyXy 4epe3 3aXHINCHHUI
cTaryc ocoOu.

IV. IloBinomienns: mpo quckpuminamiro,
aomMaranns ado Bixmaary

TOB «OT KOMITAHI» nanonernuso
320X04y€ MOBIJOMIISITH IIPO BCi BUIIAIKH
JMMCKpHMiHaNii, JoMaranHs abo BigmaTH,
HE3aJIEKHO BiJl 0ocoOu abo mocaau
IIPaBONOPYIIHUKA, TAKUM YHHOM
e()eKTHBHE Ta peTeNIbHE PO3CITiIyBaHHS

Other Types of Harassment

Harassment on the basis of any legally
protected status is prohibited, including
harassment based on race, color, religion,
creed, partnership status, caregiver status,
credit history, status as a victim of sexual
assault or stalking, unemployment status, sex
(including pregnancy, lactation, childbirth or
related medical conditions), sexual orientation,
marital status, gender expression or identity,
age (18 and over), national origin or ancestry,
citizenship, physical or mental disability,
familial status, genetic information (including
testing and characteristics), veteran status,
status as a victim of domestic violence,
uniformed service member status, certain arrest
or conviction records or any other status
protected by federal, state or local law.
Prohibited harassment may include behavior
similar to the illustrations above pertaining to
sexual harassment. It also includes, but is not
limited to:

A. Verbal conduct including taunting, jokes,
threats, epithets, derogatory comments or slurs
based on an individual’s protected status;

B. Visual and/or written conduct including
derogatory posters, photographs, calendars,
cartoons, drawings, websites, emails, text
messages or gestures based on an individual’s
protected status; and

C. Physical conduct including assault,
unwanted touching or blocking normal
movement because of an individual’s protected
status.

IV. Reporting Discrimination, Harassment
or Retaliation

LLC «UT COMPANY» strongly encourages
the reporting of all incidents of discrimination,
harassment or retaliation, regardless of the
offender’s identity or position, so an effective
and thorough investigation can be conducted
promptly and discreetly, and effective



MOXe OyTH IIPOBE/IeHe IBHIKO i
00epeKHO, a TAKOXK MOXKYTh
3aCTOCOBYBATHCh C(PCKTHBHI
JMCIMILIIHAPHI a00 BUITpaBHI 3aX0/(H, KOJIH
e HeoOXigHo. CKapru IpHAMaroThCS
IIHCBMOBO, €JIEKTPOHHOIO HOIITOI0 200
YCHO. 3BiTH, 3p00JIeH] B THCBMOBIH (popmi
abo eJIEKTPOHHOIO [OIITOI0, MOKHA
HajicaTh Oyb-9KOMY TIPAIliBHHEKY BiTiy
Kazpis abo HajicaaTy Ha
utcom2023@gmail.com.

Oco0u, s1Ki BBaXKaroTh, 1[0 BOHU a00 OyIb-
AKa 1HIIA ocoba 3asHaIM JUCKpHMIiHAII,
JIOMaraHs, BKJIIOYAI0YH CeKCyalTbHi
AoMaraHHs abo BiJIUIaTy, B TOMY YHCI 3
0OKy Koroch, XTo He mpamoe y Kommasii,
IIOBHHHI SIKOMOTa IIBHILIE [OBIIOMUATH PO

ue Jlupextopy 3 mepcomamy TOB “IOT

Kommani”,  Hupektopy TOB  “IOT
Kommani”.
Vel KepiBHUKM YH  MEHEMKEDH, SKi

OTPUMYIOTh CKapry 4# iH(pOpMaIlio mpo
Ii103py IPO AUCKPUMIHALIIO, JOMAaraHHs 9u
BIAIUIAaTy, CHOCTEpIraloTh 3a MOBENIHKOIO,
sKa MOJKE€ IIOPYIITYBATH L0 MOJITHKY, abo 3
Oyab-KO1 iHIIOI NPHUYMHU Mae Iigo3py
OO0 JWCKPHUMIHAINI, JIOMaraHHs 4Yu
BIJIUIaTH, 3000B’sA3aHi MOBIJOMIISATH IPO
TaKy MiJ03PIOBaHy IIOBEMIHKY JIO BiIUIimy
KaJpiB, | 'eHepasbHOTrO IOPUCKOHCYIBTA 260
4yepes cucrteMy 3BiTHOCTI 3 etuku TOB “IOT
Kommnani”.

HasiHicTe Hi€i nponeaypy moaaHus ckapru
HE MEepeHIKo/uKae 0cobaM, sKi BBaXKAIOTh,
0 BOHH  3a3HAIOTh  JIUCKPUMIHAILI,
nomaranHs — a0o  BigmIaTtH, — HeraiHo
NOBIZIOMHTH IIPABONOPYILIHHKA IIPO TeE, INO
Horo momejliHka € HeOaXXaHOIO, 1 BUMAaratu
IPUIIMHEHHS.

V. PoscainyBanns

[Ticnst oTpuManHs 3BiTy abo MiCis TOrO, SIK
TOB «lOT KOMIIAHI» niznaetses mpo
MOJJIUBE IIOPYIICHHS ITi€] OITHKH, Y pasi
noTpebu Oyzne NpPOBEIECHO CIIpaBeIUBeE,
CBO€YaCHe, peTeNbHEe Ta 00 €KTUBHE
po3ciixyBanHs Ta Oy 1y Th 3pobJieHi po3yMHi
BHCHOBKHM Ha OCHOBI 310paHoi iHdopmariii.
TOB «lOT KOMIIAHI» Gyne 36epiratu
KOH(D1IEHIHICTh HABKOJIO PO3CIIiMyBaHHs,
HACKUIBKA II€ MOKJIMBO, BIAMOBLAHO J0
PETeJILHOrO Ta 00’ €KTHBHOTO
po3CIiIyBaHHS, a TaKokK y Mexax,
N03BOJIEHNX a00 HEOOXITHUX BiAMOBIIHO 10

disciplinary or remedial action can be taken
when appropriate. Complaints will be accepted
in writing, email or orally. Reports made in
writing or email can be shared with any Human
Resources staff member or sent to
utcom2023 @gmail.com.

Individuals who believe they or any other
individual ~ has  been  subjected to
discrimination, harassment, including sexual
harassment or retaliation, including by
someone not employed by the Company,
should, as soon as possible, report it to the LLC
«UT COMPANY» Director of Human
Resources, the LLC «UT COMPANY»
President or the Chair of the LLC «UT
COMPANY » Board.

All supervisors or managers who receive a
complaint or information about suspected
discrimination, harassment or retaliation,
observe behavior that may violate this policy or
for any other reason suspect discrimination,
harassment or retaliation is occurring, are
required to report such suspected conduct to
Human Resources, the General Counsel or
through LLC «UT COMPANY» ethics
reporting framework.

The availability of this complaint procedure
does not preclude individuals who believe they
are being subjected to discrimination,
harassment or retaliation from promptly
advising the offender that his or her behavior is
unwelcome and requesting it be discontinued.

V. Investigation

After a report is received, or LLC «UT
COMPANY» otherwise becomes aware of a
possible violation of this policy, a fair, timely,
thorough and objective investigation will be
undertaken if needed and will reach reasonable

conclusions based on the information
collected. LLC «UT COMPANY» will
maintain  confidentiality ~surrounding the

investigation to the extent possible, consistent
with a thorough and objective investigation,
and to the extent permitted or required under
applicable law. Both the person(s) raising the
complaint and the person(s) about whom the



YHHHOTO 3aKOoHoAaBcTBa. | ocobam, ski
TOJAIOTh CKapry, i ocobam, mozo sxux Oyia
nojgaHa ckapra, Oyjae JIO3BOJIEHO HaJaTd
iHpopMalliro, 1110 CTOCYEThCS
poscimigyBanHs. Kommandis Takosx Oyne
30mpatn iHGOpMaIifo Ta crinkyBaTHCs 3i
CBIAKAMH, SKIIO Ie HeoOxigHo. Ilicims
3aBEPIICHHS PO3CIiTyBaHHS Ta NPUAHATTS
PILIEHHA CTOPOHA, sIKa CKApXKHThCA, OyJe
HOBiZIOMJIEHA po 3aBepIIeHHS
pO3CIilyBaHHS Ta  IIOBiOMJIEHA  IIPO
pimenns. Ocoba, momo skoi 6yma moxaxa
ckapra, Oyme mnpoiHQOpMOBaHA PO
pe3yJabrar, i skio Kommanis Bu3sHa4uTh, mo
st [Tonitnka TOB «FOT KOMITAHI» 6yna
HopyIIeHa, BOHa Oyne nignana
JUCIHILTIHADHOMY CTATHEHHIO. Kommanis
OuiKye, IO BCi NpPauiBHUKA OyIyTh
TOBHICTIO CHIBIIPAIIOBATH 3  OYy/b-SKHM
pO3CIiIyBaHHAM, IpoBefeHnM Kommaniero
IIOZ0  CKapru  MNpo  JUCKPHUMIHALII,
JloMaranHs abo BiJILIATY.

VI. 3axucr Bix Biamiaarn

TOB  «OT KOMIIAHI» 3aGopomnse
BIIUIATY IIOJO OCOOH, sKa JI0OPOCOBICHO
ITOB1AOMJISIE po JACKPUMIHAIIIIO,
JOMaraHHs 4 BiAIUIaTy BHYTPIIIHEO a0o B
NepXKaBHiM ycTaHOBI; 3amepedye, BHCTYIAe
IOPOTH JTUCKpPUMIHAII, JoMaraHHs abo
BIIUIATH YM BHCTYIA€ IPOTH Hel; Oepe
y4acTb y PpO3CIiAYBaHHI AHCKpHMIiHALl,
JOMaraHHs YW BIIIJIATH; 3a0X04YYE IHIIY
0co0y TOBIZOMIISTH NPO AUCKPHUMIHAIIO,
JIOMaralHs 4u Bilmiary; abo JXOKYMEHTYe,
Jla€ CBIMYEHHS, JooMarae 4u Oepe y4acTb y
Oynb-sIKOMY — pO3CIimyBaHHI,  CyIOBOMY
PO3IIAAl YM CIIyXaHHi, 00 HPOBOAATHCS
BCEpeIUHI abo JepKaBHHUM
IPaBOOXOPOHHHIM OpraHoM 1010
JUCKPHUMIHALIIT, JOMaraHHs Y9 BiJIIJIATH.
3abopoHeHa BiAIUIaTa BKIIFOYAE, ajle He
OOMEXYEThCSI, 3BUILHEHHS, MOHIKCHHS B
mocami, BIICTOPOHEHHA Bim  poGoTH,
HEIPUUHATTS Ha poboTy abo po3ris mpo
HailM, HEHaJlaHHd pIBHOI yBarum mpu
IPUAHSATTI pilleHp 1010
IIpaleBIalTyBaHHS, HEBHKOHAHHS
PCKOMEH/IAIH IIOJ0 IpaleBIamTyBaHHs
HEYIEPEHKEHO, 10 HETaTHBHO BILIMBAE Ha
YMOBH Ipaili a0o iHIIUM YHHOM BiJIMOBIISIE
y Oyb-sKiit BUILIATI pH
IpalEeBIAIITYBAHHI.

complaint was made will be permitted to
provide information relevant to the
investigation. The Company also will gather
information and speak with witnesses, as
applicable. Once the investigation is completed
and a determination is made, the complaining
party will be advised that the investigation has
been completed and will be informed of the
resolution. The individual about whom the
complaint was made will be informed of the
outcome and if the Company determines LLC
«UT COMPANY » NDAHP has been violated,
will be subject to disciplinary action. The
Company expects all employees to fully
cooperate with any investigation conducted by
the Company into a complaint of
discrimination, harassment or retaliation.

VI. Protection Against Retaliation

LLC «UT COMPANY» prohibits retaliation
against an individual who, in good faith,
reports  discrimination,  harassment  or
retaliation internally or with a government
agency; objects to, opposes or speaks out
against  discrimination, harassment, or
retaliation; participates in an investigation of
discrimination, harassment or retaliation;
encourages another person to report
discrimination, harassment or retaliation; or
files, testifies, assists or participates in any
manner in any investigation, proceeding or
hearing conducted internally or by a
governmental enforcement agency regarding
discrimination, harassment or retaliation.

Prohibited retaliation includes, but is not
limited to, termination, demotion, suspension,
failure to hire or consider for hire, failure to

give equal consideration in  making
employment decisions, failure to make
employment recommendations impartially,

adversely affecting working conditions or
otherwise denying any employment benefit.



Binmnmata €  cepifosHum  mopymreHHsM
Konexcy MTOBETIHKHU TOB «lOT
KOMITAHI», i mpo mHei cmig HeraiiHo
TNOBIJOMHTH, BHKOPUCTOBYIOYHM OIKCaHi

BULIE mpoueaypu 3BiTHocTi Kommawmii, ski
BKJIFOYAIOTH 3BITHICTE Bi/UILTY KaapiB Ta/a60
TOJIOBHOMY OpHCKOHCYNnbTy TOB «IOT
KOMITAHI».

VII. JucuniutiHapHi 3axo1u
SIKIIO pe3yNIbTAaT! PO3CITiIyBAHHS BUSBIISTE,
0 MpaliBHUK BYHHHB 3a00pOHEHY abo

HE3aKOHHY  IIOBEJIiHKY, TOB «OT
KOMIITAHI» B)XHBE  INBHIKHX Ta
e(eKTUBHUX 3aXO0/iB, BKJIIOYAIOYH
BIMOBINHI JMCHHUIUIIHAPHI 3aXOMH, IO
BINOBIAIOTE ~ XapakTepy Ta TSDKKOCTI

MOBEMIHKH, aX IO 3BUILHEHHS 3 POOOTH.
Takox OymyTs BXHTI Biamosimmi 3axoju,
mo6 3amobirté  Takiii moBemiHII B
MaildyTHeOMy. KpiM Toro, y mneBHEX
BUIaIKaX (isu4Hi 0co0H MOXyTh OyTH
IPUTATHYTI 10 IIEPCOHATBHOI
BIJIITOBI A IBHOCTI BIJIIIOBiTHO JI0
3aKOHO/ABCTBA.

[HiniroBanHs 10OPOCOBICHOI CKapru po
AoMaraHHs —abo  Bimwiaty He Oyne
I1JICTABOIO JUTS JUCIUTUTIHAPHOTO
CTATHEHHS, HaBITh SIKIIO 3BUHYBAYEHHS HE
MOXYTb OyTH MiATBEpPKeHI abo MpalliBHUK
TIOMHUJIMBCSL LIOJI0 aCIIeKTIiB ckapru. IIpote
Oynb-ika ocoba, fKa I[OJaE CKapry, sKa
JIOBEJICHA SIK HABMUCHO HETPABJIMBA, MOKE
OyTd UpHUTArHyTa JO JUCIHMILTiIHAPHOL
BINOBIIAJIBHOCTI, a)X JO 3BUILHEHHS 3
po6GoTu.

KepiBHUKH Ta MEHEDKEPH TaKOXK MOXKYTh
OyTM IpPUTATHYTI 10 JUCHMILTIHAPHOL
BIIMOBINANBHOCTI  (aX 3BiNBHEHHS) 3a
HETIOBIIOMJICHHS IIPO IiZ03pPy y AOMaraHHi
44 BIIIATI abo IHIIMM 4YHHOM CBimOMO
JIO3BOJTHIA Takii MTOBETIHII1
IIPOJOBXKYBATHCL.

Retaliation is a serious violation of the LLC
«UT COMPANY» Code of Conduct and
should be reported immediately using the
Company’s reporting procedures outlined
above, which includes reporting to the Human
Resources department and/or General Counsel
of LLC «UT COMPANY ».

VII. Disciplinary Action

Should the results of the investigation reveal an
employee has engaged in prohibited or
unlawful conduct, LLC «UT COMPANY » will
take prompt and effective remedial action,
including  appropriate disciplinary action
commensurate with the nature and severity of
the conduct, up to and including termination of
employment. Appropriate action will also be
taken to deter any such conduct in the future.
In addition, individuals can be held personally
liable under the law in certain cases.

The initiation of a good faith complaint of
harassment or retaliation will not be grounds
for disciplinary action, even if the allegations
cannot be substantiated or the employee was
mistaken about aspects of the complaint.
However, any individual who makes a
complaint that is demonstrated to be
intentionally false may be subject to discipline,
up to and including termination.

Supervisors and managers may also be subject
to discipline (up to and including termination)
for failing to report suspected harassment or
retaliation or otherwise knowingly allowing
such conduct to continue.



